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Corrections/Clarifications/Updates to the  
2015 HDHP HMO-Standard PPO Addendum (ET-2169) 

 
If you are covered under the Wisconsin Public Employer’s Group Health Insurance Program and your 
employer has selected the High Deductible Health Plan (HDHP) HMO-Standard PPO option for 
coverage, please note the following corrections/clarifications/updates to your Addendum (ET-2169) 
with a yellow cover. Note: These errors appeared only in the electronic version of this addendum that 
was on the ETF website prior to the date, above. The current electronic version of this form ET-2169 
found on the Department of Employee Trust Funds (ETF) Internet site is correct. ETF strives to 
provide the most complete and accurate information possible so that you make informed health 
insurance coverage decisions. We apologize for any inconvenience this change may cause.  
 
For additional information regarding your benefits and participating providers, contact the health plan 
or pharmacy benefit manager. For questions regarding applications, eligibility, enrollment and general 
information, contact ETF toll-free at 1-877-533-5020 or (608) 266-3285.  
 
 
Participating Wisconsin Public Employers (Locals) Employees, Annuitants and Continuants: 
 

 On page 4, in the HDHP column, the row titled “Hearing Aid (per ear)” has been corrected to 
read: “After deductible: Every three years:  Adults, 80%/20%, up to plan paid $1,000 (20% 
member cost to OOPL); dependents younger than 18 years, 90%/10% to OOPL.” (Date of 

update: 10/1/14) 
 

 On page 4, in the HDHP column, the row titled “Cochlear Implants” has been corrected to 
read: “After deductible: Adults, 80%/20%, for device, surgery for implantation, follow-up 
sessions (20% member cost to OOPL); 90%/10% hospital charge for surgery.  Dependents 
under 18, 90%/10% coinsurance up to OOPL for all other services.” (Date of update: 10/1/14) 

 

http://etf.wi.gov/publications/IYC-2013/health-plans-wpe2013.pdf
http://etf.wi.gov/publications/IYC-2013/health-plans-wpe2013.pdf

